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§15a.11

notification shall include publication
in:

(i) Local newspapers,

(if) newspapers and magazines oper-
ated by such recipient or by student,
alumnae, or alumni groups for or in
connection with such recipient; and

(iii) memoranda or other written
communications distributed to every
student and employees of such recipi-
ent.

(b) Publications. (1) Each recipient
shall prominently include a statement
of the policy described in paragraph (a)
of this section in each announcement,
bulletin, catalog, or application form
which it makes available to any person
of a type described in paragraph (a) of
this section, or which is otherwise used
in connection with the recruitment of
students or employees.

(2) A recipient shall not use or dis-
tribute a publication of the type de-
scribed in this paragraph which sug-
gests, by text or illustration, that such
recipient treats applicants, students,
employees differently on the basis of
sex except as such treatment is per-
mitted by this part.

(c) Distribution. Each recipient shall
distribute without discrimination on
the basis of sex each publication de-
scribed in paragraph (b) of this section,
and shall apprise each of its admission
and employment recruitment rep-
resentatives of the policy of non-
discrimination described in paragraph
(a) of this section, and require such
representatives to adhere to such pol-

icy.
Subpart B—Coverage

§15a.11 Application.

Except as provided in this subpart,
this part 15a applies to every recipient
and to each education program or ac-
tivity operated by such recipient which
receives or benefits from Federal finan-
cial assistance.

§15a.12 Educational institutions con-
trolled by religious organizations.

(a) Application. This part does not
apply to an educational institution
which is controlled by a religious orga-
nization to the extent application of
this part would not be consistent with
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the religious tenets of such organiza-
tion.

(b) Exemption. An educational institu-
tion which wishes to claim the exemp-
tion set forth in paragraph (a) of this
section shall do so by submitting in
writing to the Secretary a statement
by the highest ranking official of the
institution identifying the provisions
of this part which conflict with a spe-
cific tenet of the religious organiza-
tion.

§15a.13 Military and merchant marine
educational institution.

This part does not apply to an edu-
cational institution whose primary
purpose is the training of individuals
for a military service of the United
States or for the merchant marines.

§15a.14 Membership practices of cer-
tain organizations.

(a) Social fraternities and sororities.
This part does not apply to the mem-
bership sororities which are exempt
from taxation under section 501(a) of
the Internal Revenue Code of 1954, the
active membership of which consists
primarily of students in attendance at
institutions of higher education.

(b) YMCA, YWCA, Girl Scouts, Boy
Scouts and Camp Fire Girls. This part
does not apply to the membership prac-
tices of the Young Men’s Christian As-
sociation, the Young Women’s Chris-
tian Association, the Girl Scouts, the
Boy Scouts and Camp Fire Girls.

(c) Voluntary youth service organiza-
tions. This part does not apply to the
membership practices of voluntary
youth service organizations which are
exempt from taxation under section
501(a) of the Internal Revenue Code of
1954 and the membership of which has
been traditionally limited to members
of one sex and principally to persons of
less than nineteen years of age.

§15a.15 Exempt activities.

(a) These regulations shall not apply
to:

(1) Any program or activity of the
American Legion undertaken in con-
nection with the organization or oper-
ation of any Girls State Conference,
Girls Nation Conference, Boys State
Conference, Boys Nation Conference, or
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(2) The selection of students to at-
tend any such conference.

(b) These regulations shall not pre-
clude father-son or mother-daughter
activities at an educational institu-
tion, but if such activities are provided
for students of one sex, opportunities
for reasonably comparable activities
shall be provided for students of the
other sex.

(c) These regulations shall not apply
with respect to any scholarship or
other financial assistance awarded by
an institution of higher education to
any individual because such individual
has received such award in any pageant
in which the attainment of such award
is based upon a combination of factors
related to the personal appearance,
poise, and talent of such individual and
in which participation is limited to in-
dividuals of one sex only, so long as
such pageant is in compliance with
other nondiscrimination provisions of
Federal law.

§15a.16 Admission.

(a) Admission to educational institu-
tions prior to June 24, 1973, are not cov-
ered by this part.

(b) Administratively separate units. For
the purpose only of this section,
§§15a.17 and 15a.18, and subpart C, each
administratively separate unit shall be
deemed to be an educational institu-
tion.

(c) Application of subpart C. Except as
provided in paragraphs (c) and (d) of
this section, subpart C applies to each
recipient. A recipient to which subpart
C applies shall not discriminate on the
basis of sex in admission or recruit-
ment in violation of that subpart.

(d) Educational institutions. Except as
provided in paragraph (e) of this sec-
tion as to recipients which are edu-
cational institutions, subpart C applies
only to institutions of vocational edu-
cation, professional education, grad-
uate higher education, and public insti-
tutions of undergraduate higher edu-
cation.

(e) Public institutions of undergraduate
higher education. Subpart C does not
apply to any public institution of un-
dergraduate higher education which
traditionally and continually from its
establishment has had a policy of ad-
mitting only students of one sex.

§150.18

§15a.17 Education institutions eligible
to submit transition plans.

(a) Applications. This section applies
to each educational institution to
which subpart C applies which:

(1) Admitted only students of one sex
as regular students as of June 23, 1972;
or

(2) Admitted only students of one sex
as regular students as of June 23, 1965,
but thereafter admitted as regular stu-
dents, students of the sex not admitted
prior to June 23, 1965.

(b) Provision for transition plans. An
educational institution to which this
section applies shall not discriminate
on the basis of sex in admission or re-
cruitment in violation of subpart C un-
less it is carrying out a transition plan
approved by the United States Com-
missioner of Education as described in
§15a.18, which plan provides for the
elimination of such discrimination by
the earliest practicable date but in no
event later than June 23, 1979.

§15a.18 Transition plans.

(a) Submission of plans. An institution
to which §15a.17 applies and which is
composed of more than one administra-
tively separate unit may submit either
a single transition plan applicable to
all such units, or a separate transition
plan applicable to each such unit.

(b) Content of plans. In order to be ap-
proved by the United States Commis-
sioner of Education, a transition plan
shall:

(1) State the name, address, and Fed-
eral Interagency Committee on Edu-
cation (FICE) Code of the educational
institution submitting such plan, the
administratively separate units to
which the plan is applicable, and the
name, address, and telephone number
of the person to whom questions con-
cerning the plan may be addressed. The
person who submits the plan shall be
the chief administrator or president of
the institution, or another individual
legally authorized to bind the institu-
tion to all actions set forth in the plan.

(2) State whether the educational in-
stitution or administratively separate
unit admits students of both sexes, as
regular students and, if so, when it
began to do so.

367



		Superintendent of Documents
	2015-01-07T10:48:43-0500
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




